
oEPA REORGANIZATION PROPOSAL 
The Reorganizarion Proposal form must be completed, signed by your Assistant Administrator/Regional 
A dministrator, and submilled to Troy Boxton. OARM. Office of Human Resources, Policy. Planning and 
Training Division and to your designated HR Shared Service Center Representativevia email for review. 
Please complete this form in irs enrirety and submit with all requiredlocumems and approvals; forms are 
available ar hup:llintranel.t:pa.govlohr/programslreorglstart.htm. lfynu have any questions regartli11g 
completion of this form, please see page 1 for Troy's cuntact information. 

A. CONCISE STATEMENT OF CHANGE f \ f 
1. Provide an executive summary that succincrly explains the proposed change('>) (one 

paragraph or less). Office of Chemical Safety and Poll ution Prevention (OCSPP)/OSCP is 
reorganizing to absorb four employees from Office of Enforcement and Compliance 
Assurance (OECA 's) Good Laboratory Practices (GLP) Section and one employee from 
ORD's Human Studies Review Board (HSRB). OSCP currently has one division: Exposure 
Assessment, Coordination and Policy Division (EACPD) and one staff element - Scientific 
Advisory Panel (SAP) and Chemica l Safety Advisory Panel (CSAC) whose name will 
change to Science Advisory Comminee on Chemicals (SACC) as a result of the Frank L. 
Lauten burg Safety for the 21 51 Century Act-- under the Immediate Office (10). The HSRB 
employee will combine with SAP and CSAC to create the Science Review and Consultation 
Division (SRCD). The GLP staff will be combined with the current EACPD. We also 
propose to change the name of the EACPD to Science Coordination Po licy and Audit 
Division (SCPAD), which more accurately describes the work of the division. Staff 
functions of the positions will not change. 

2. Describe the Jitle(s) ofthe unit(I.) affected. (I) Office of Chemical Safety and Pollution 
Prevention, Office of Science Coordination and Policy, IO (includes SAP staff) and 
Exposure Assessment, Coordination and Policy Division; (2) Office of Enforcement and 
Compliance Assurance, Monitoring, Assistance and Media Programs Division, Pesticides, 
Waste & Taxies Branch, Good Laboratory Practices Section; (3) Office of Research and 
Develqj:>!!lent, Office of the Science Advisor, Human Studies Review Board. 

3. Explain the change purpose (e.g., whether the change is due to a new legislative authority, 
new program authority or shifts in program emphasis). This change affords the opportunity 
for increased productivity and efficiency --amount of meetings and audits-- for HSRB and 
GLP _Qrimarily for OCSPP. 

4. Discuss the progress to date based on communications with level approvers and discussions 
with stakeholders, unions. SSCs. etc. Affected employees, their Unions and LER have been 
notified. OSCP and OECA held meetings with affected employees, their Unions, and LER. 
OCSPP, OECA and ORD management is in continuous coordination to affect the changes. 

5. Describe the bene.flls of this change(s) to the agency (e.g.. increased accountability, 
enhanced communication and coordinarion, improved efficienGy). The reorganization 
provides the opportunity for increased efficiency for F ACA staff by allowing more meetings 
of the HSRB, FIFRA SAP and CSAC. Additionally, this will a llow for more concentrated 
and modernized audits of the GLP laboratories for both FIFRA and TSCA. 

6. Is there an impact berween AAIRA offices, berween offices within an AA office or between 
Regional divisions? Yes. ORD shall permanently transfer an FTE and its associated payroll, 
WCf, contracts, and travel resources to be Clj)portioned to OSCP annually. OECA shall 
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&EPA REORGANIZATION PROPOSAL I 

permanently transfer four fTE and its associated payroll to OCSPP/OSCP. Additionally, 
OECA will transfer $40 thousand for travel; $25 thousand in contracts; $22 thousand in 
WCF, and $3 thousand in expenses to OCSPP/OSCP the firs t year. 

B. ANALYSIS OF IMP ACT ON PERSONNEL 

1. Will there be an impact on the supervisor-to-sta.!Jratio at the AAship!RAship level? 
(Contact your HROIPMO for the currem ratio). X No Yes 
If yes, please e.xplain and im:lude your present AAsflip/RAsflip supervisor-to-staff ratio 

I 

and the proposed AAs flipiRAsltip supervisor-to-staff ratio. I :8; no change. 
. 

2. Will this proposed reorganization: (a) Eliminate positions; No (b) Cause a reduction in 
force; No (c) Change how positions are graded; Yes. One of the GLP employees is 
supervisory; however, with the reorganization, more than one supervisor is not feasible for the small division. (d) Add new functional units: Yes. A section wi ll be added with di fferent func tions; or (e) Support a VERAIVSIP? No 
If yes, please exp la in. 

3. Will there be an impact on the diversity of the organization? No X Yes 
lf yes, please expla in. 

The reorganization increases the divers ity in the organization by one. 

C. ADMINISTRATIVE ISSUES (Failure to address all administrative issues may result in a delay in the implementation of the reorgani=ation.) 

I . Will there be any physical moves of staff? O No X Yes 
If yes, please explain. Two of the GLP employees will relocate to OSCP-provided space and two will remain in Lakewood Jefferson, CO. The HSRB employee will relocate to OSCP-
prov ided space. 

2. Will new space be required? O No X Yes ' 

If so, bave all technica l (computer, telecommunications, etc.) needs been assessed? Yes . 
3. Will the reorganization require new information systems/technologies, or significanl 

. 

changes to existing ones, and (!{so) has it been acquirecf? X No 0 Yes 
If yes, please exph1in. 

4. Will there be any budgetmJ' impacls? If yes, please explain in detail. O No X Yes 
Four (4) FTEs and associated payroll will be permanently transferred from OECA/OC to 
OCSPP/OSCP. Additionally, OECA will transfer $40 thousand in travel; $25 thousand in 
contracts; $8 thousand in expenses; and $35k in WCF will be apponioned to OSCP during the first year to suppon the four affected employees. One FTE will be permanently 
transferred from ORD/OSA to OCSPP/OSCP, and $225k in payro ll and $8k in WCF will be appon ioned to OSCP the first year to support the transferred FTE. 

I 
D. EPA DIRECTIVES 

' 
I 

I. Will any Delegations of Alllhority, Orders or Manuals be a.ffected? X No 0 Yes I If yes, p lease explain and attach the directive affected. I 
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&EPA REORGANIZATION PROPOSAL 
E. ATTACHMENTS (Use the forms provided) 

I. Staffing Plan Crosswal k (Use Staffing Plan Temp/are). Contact your servicing HR SSC for 
information (Do nor include social security numbers). 

2. Current Organizational Chart. 
., 
.>. Proposed Organizational Chart (Must include all or~anizarion levels) . 

4. Current Functional Statement. 

5. Proposed Functional Statement (Must include all reporting levels). 

Assistant Administrator/Regional Administrator Approva l 

Na me: .Ja mes (.Jim) Jones Title: Assistant Administrator, O CSPP 

Signature: ~-ir - Date: 
II /;t(///J 

Human ResourtU Office/Progr' m Management Office Reviewed 

Na me: Ka te Graf Title: OCSPP PMO 

Signature: -xdi--C<.u-Y'/1 ) £(~ ~ Date: II j;rj /; (f 
I / {rp t 

Human Resources Shared Service Center pproval (Certifies Receipt of this Package) 

Name: Kim C rum 

Signatur·e: 

Title: HR Specia list (Classification) 

Date: 

Contact Information: 
Troy Boxton, Management Analyst 

Office of Administration and Resources Management 
Office of Human Resources 

Po licy. Planning and Training Division 
Workforce Planning Branch 

1200 Pennsylvania Avenue, N.W. 
Room 1419 WJC East MC-3600A 

Washington. D.C. 20460 
Office: (202) 564-74 19 

Fax: (202) 564- 1928 
boxton.trov(@,epa.gov 
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~,EPA REORGANIZATION PROPOSAL 
1· .. ATTACH 1\1 E NTS t1 ,,,. riJ,·.f.,rm., ,.n., :d, '" 

I. Stafling Plan ( 'ros:.\\alk tl 'seStu/ling /'lct/1 !lllljl/utl'). Cnntal'l ~nur Sl'l\"il'lll!,! I IR sse lilf 
inlimn;nion fl>1111111 md111/,· HI< w/ .lt'l ' /lflfr 111111/hl'n). 

"' Curn:nt Or!!anil.ationall'iwn. -· 
~. J>r,lpos..:d Organit.ational Chan <.lflt,, 111!'!/((/,· .til urgcllli:.lllon /,·,·..J.q 
-1. ( ·urn:nt l· un..:l it lllal St:tl\.'llH.:nt. 

5. Prnpnsl·d Fum:tional Statl'llll.:nt ( .\/tot mduck u/1 l'I'JWrtiu;: ft·,·l!f., 1 

Assis t:llll :\t.lm i nis t r at or/ Jh·giona l r\ dIll iII is t 1':1 to r :\ r p J'() \":11 

Nam e: Titk: 

Si~n a t 11 n ·: Datl·: 

lin man l~esom·ces Office/ Program i\lanagctm·nt Office l{c\' il' \\ cd 

:\a me: T itk: 

S ig natun·: Datl·: 

Human l~esourccs S ha red S(•n il'l' (\•ntl'l' :\ppro\";d (C L·rt ifies Rn·eipt ()f this Package) 

N:uul·: Kim C rum L Titk: HR Specialist (Classi fica tio n) 

S ig natu n·: KiM~~ Datt·: 1113/16 

C unt:ll' l l nfur rnati11n: 

I ro~ l~"''"n. \ J ana;:'-·n~o.:lll \n;th ~• 
Oflil'l' of . \d 111 i111"1 rat 1t 111 ami 1<'-·sourn·:-. \ l:mag'-·nwnt 

< >llil'l' ,,f !Iuman lh'!>•'•:rn:~ 
l'olil'~. !'Ianning and I t:n nmg I lt \"1:-> 11111 

\\or~ lurc .. ·l· Planning Hr:uu.:h 
12110 1\·nns~ h ani a \ H'lltfl'. ~ . \\ . 
1~1111111 I-I Jll \\"1(' f-ao;l \1( .. \(liJ!l. \ 

\\ :•~hlllghlll. I> c ~~~ lll!l 
C >!'lice: 121121 ~f, . J.- . 1! 1 1 

I ,1\ : t ~~~.~ 1 ~I> 1 - I 11~X 

ht~'\11111 11'•'~!.'-T!~'" 
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AAship Name: 
Office Name: 

Name 

CURRENT STAFFING PLAN 

Office of Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Office of Science Coordination and Policy (OSCP), Immediate Office 
MAOOOOOO 

(Last, First, Middle I) Position Title Series Grade ' 

Barone, Stan . 
Graves, Inza W. 
Wood, Donald 
Coates, Joyce 
Riddick, Dorris F. 

Binns-Lewis, 
Earnestine 
VACANT 

AAship Name: 
Office Name: 

Division Name: 
- - . - ---"b - !".' -- -

Name 

Acting Director GS-0401 15 
Deputy Director GS-0343 15 
Program Analyst GS-0343 14 
Program Analyst GS-0343 13 
Environmental Protection GS-0343 13 
Specialist 
Budget Analyst GS-0560 12 

Administrative Officer GS-0341 II 

Office of Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Office of Science Coordination and Po licy, Immediate Office, 
Science Review Staff (MAOOOOOO) 

----- - . --- -- --- . . ----

(Last, First, Middle I) Position Title Series Grade 
Bailey. Laura E. Supervisory Physical Scientist GS- 1301 15 
Knott, Steven M. Chemist GS 1320 15 
VACANT Biologist GS 040 1 14 



AAship Name: 
Office Name: 
Division Name: 

Office o f Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Office of Science Coordination and Policy (OSCP) MAOOOOOO 
Exposure Assessment. Coordination Division (EACPD) MABOOOOO 

- - - - - - -_c __ - - __ o _- - --~ - - - - - ---- - - - . -
·-

Name 
(Last, First, Middle I) Position Title Series Grade 
VACANT Division Director GS 15 

1301/040 1/ 
1320 

Hamemik, Karen Toxicologist GS 04 15 15 
Matten, Sharlene R. Biologist GS 040 1 14 
Vacant Physical Scientist GS 1320 14 
Markey, Krist an Chemist GS 1320 14 
Pamela Noyes Toxicologist GS0415 14 
Wooge, Will iam E. Environmental Protection Spec GS 0028 14 
Lynn, Scott G. Fisheries Biologist GS 0486 13 
VACANT Chemist/Biologistff oxicologist- GS 12 

( chemoinformatics) 0415/0401 / 
1320 

VACANT Epidemiologist GS 060 11 11112 

3 



AAship Name: 
Office Name: 

Name 

PROPOSED STAFFING PLAN 

Office of Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Oflice of Science Coordination and Policy (OSCP). Immediate Office 
MAOOOOOO 

(Last. First. Middle I) Position T itle Series Grade 
Barone. Stan 
Graves. lnza W. 
Wood. Donald 
Wooge. William E. 

Coates, Joyce 
Riddick, Dorris F. 

Binns-Lewis. 
Eames tine 
VACANT 

AAsh ip Name: 
Office Name: 
Divis ion Name: 

Acting Director GS-0401 15 
Deputy Director GS-0343 15 
Program Anal yst GS-0343 14 
Environmental Protection GS 0028 14 
Specialist 
Progran1 Analyst GS-0343 13 
Environmental Protection GS-0343 13 
Specialist 
Budget Analyst GS-0560 13 

Administrative Officer GS-0341 11 / 12 

Office of Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Office of Science Coordination and Policy (MAOOOOOO) 
Science Review and Consultation Division (SRCD) MAAOOOOO 

- - - - - - -- --- - - - --- - - - ' • . J _____ 

Name 
(Last. First. Middle I) Position Title Series Grade 
Bai ley. Laura E. Supervisory Physical Scientist GS- 1301 15 

Division Director (acting) 
Knott, Steven M. Chemist GS 1320 15 
Jan1cs Downing Biologist GS 040 1 14 
VACANT (DFO) Interd isciplinary Biologist/ GS- 14 

ChemistiT oxicologist 0401 / 132 
0/04 15 

VA CANT (DFO) Interdisciplinary Biologist. GS- 13 
Chemist, Tox icologist 0401 / 132 

0/04 15 
VACANT-TERM Physical Scientist GS 1301 11112 
(DFO) 
VA CANT-TERM Chemist GS 1320 11 / 12 
(DFO) 
VACANT-TERM Chemist GS 1320 11/ 12 
(DFO) 



Special Govt 
Employees (SGEs) 

AAship Name: 
O ffice Name: 
Division Name: 

Na me 

Expert Consultants Series 
consistent 
with 
meeting 
topic 

Office of Chemical Safety and Pollution Prevention (OCSPP) MOOOOOOO 
Office of Science Coordination and Policy (OSCP) MAOOOOOO 
Science Coordination Policy and Audit Division (SCPAD) MABOOOOO 

- ' - - - - - - -

(Last. First. Middle I) Position Title Series G ra de 
VACANT Division Director GS 15 

1301/0401 / -4::-
1320 

Science 
Coordination Policy 
E DS P Staff 
1-lamemik, Karen Toxicologist [Team Leader OS 0415 15 

(acting)] .k-
Vacant Physical Scientist GS 1320 14 
Matten. Sharlene R. Biologist GS 0401 14 
Browne. Patience Physical Scientist GS 1320 14 
Markey. Kristan Chemist GS 1320 14 
Pamela Noyes Tox icologist GS04 15 14 
Lynn. Scot1 G. Fisheries Biologist GS 0486 13 
VACANT Interdisciplinary Chemist/ GS 12 

Biologist/Toxicologist 041 5/040 I I 
(Chemoinfom1atics) 1320 

VACANT Epidemiologist GS 0601 / 11 / 12 
VACANT- Interdiscipl inary Toxicologist/ GS 11 / 12 

Biologist/Physical Scientist (HTS 04 15/0401 / 
Neurotoxicology) 1301 

Audit Staff 
Liem. Francisca E. Physical Scientist (Team Leader) GS 1301 IS 
Griffin. Elmer H. Environmental Scientist GS 1301 13 
Lehr. Mark J. Chemist GS 1320 13 
Myers, Daniel M. Chemist GS 1320 13 
VACANT-TERM Interdisciplinary Physical OS 11 I 12 

Scientist/Chemist 1301/ 1320/ 
VACANT-TERM Interdisciplinary Physical OS 11 11 2 

Scientist/Chemist 1301/ 1320/ 



VACANT-TERM lnterdisciplinary Physical GS 11 / 12 
Scientist/Chemist 1301 / 1320/ 

VACANT-TERM Interdisciplinary Physical GS 11 11 2 
Scientist:IChemist 1301 / 1320/ 

Highlighted positions will be competitively advertised 



STAFFING PLAN CROSSWALK FORM 

ORGANIZATION NAM E: OCSPP. OFFICE OF SCIE NCE COOHDI NATON A:"' D PO I.I C'Y cOCSPP/OSCI' ) 

. .... _. -~-..- · ..., ...... . .... , .. ...... ..... .. ..... . · ~ ·· ........... __ .. .._.. ..... ..... . ~ . .. ·-· . .., ....... . _,' , ........ "" .... , ...... .. ., ...... _ .. , .. ... ............... . --·- -. .. .......... ....... ......... -··- ____ , 
(A) (B) (C) (D) Current (E) Proposed (F) (G) (11) 

Currrnl Or~ Cuncnl Name Pos1110n Ti rl c/Scu~s/Grade Posotoon Titlc/Serics/Grndc (If cmpiiD Realign i'orrs 
Codt Acron)m Changed) (L)IRenssogn 

(R)/No Change 
(NC) 

MOOOOOO 10 Bailey. Lnurn E. Supervisory Physical Di"isoon Director (acting) 6580 R Realign from OSCP 10 to 
Scocntisr. GS-130 1-15 SRCD 

MOOOOOO 10 Knoll. Steven M. Chemise. GS 1320·1 S Chcnust. GS 1320·15 33241 R Realign from OSCP 10 co 
SRCD 

! 

MOOOOOO 10 VACANT Biologist. Biologosl 19275 I{ Realign from OSCP 10 to 
GS-0401-14 SRCD 

NOOOOOOO OSA J:uncs Dowmng Biologost, Boologost. 9993 L Realign from OSA, IISRB co 
GS-<MOI-1-1 GS-<MOI-1·1 OCSPP. OCSP. SRCD 

-· 

P ROPOSED: SCIENCE COORDIXATION POLICY AN D AU DIT DIVISION (SCPA D) • MADOOOOO (DIFFERE/'>1 ORG T ITLE: SA Ill E ORG CODE) 
BCOOOOOO GLP elmer Griffin Physocul Scocnl iSI. IJ'hysicnl Scicnlisr. GS 130 1-1 31 6922 L Realign from OECA. OC. GLP 

GS- 1301-13 to OCSPP. OCSP. SCPAD MCI300000 GLP M:uk Lchr Chemos!. Chcrmsc, 16738 L Realign from OECA. OC. GLP 
GS-1320·13 GS-1320-13 to OCSPP. OCSP SCPAD 

MCBOOOOO GLP Francisca Licm Supcrvo~ory Physical Supcrvosory Physocal Scocntisc. 11897 L Rcnlign from OECA. OC. GLP 
SciCli liSt, GS-1301-1 S GS-1301·15 to OCSPP. OCSP. SCPAD 

MCBOOOOO GLP D:micl Myers Chemist, Chc:most. 16570 L Realign from OECA. OC. GLP 
GS-1320-13 GS-1320-13 to OCSPP, OCSP, SCPAD 



FUNCTIONAL STATEMENT 

OFFICE OF T HE ASSISTANT ADM INISTRATOR FOR C HEMICAL SAFETY AND POLLUTION PREVENTION (OCSPP). The functions and respons ibilities outlined below are assigned to the Assistant Administrator fo r Chemical Safety and Pollution Prevention and arc carried out by o fficial s within OCSPP under his/her supervision. 

The Assistant Admini strator serves as the principal advisor to the Administrator in matters pertaining to chemical safet) , pollution prevention. pesticides and toxi c substances, and is responsible fo r implementing the: Pollution Prevention Act of 1990 (PPA): pestic ides and toxic substances programs under the Federallnsecticide, Fungicide and Rodenticide Act (FlFRA): Federal Food. Drug and Cosmetic Act (FFDCA): Toxic Substances Contro l Act (TSCA); Asbestos School I Iazard Abatement Act of 1984 (ASI IAA): Asbestos !Iazard Emergency Response Act of 1986 (AHERA): Organotin Antifouling Paint Contro l Act of 1988 (OAPCA): Residential Lead Based Paint Hazard Reduction Act. and promoting coordination of Agency programs engaged in pollution prevention acti vities. 

The Assis tant Administrator has responsibility fo r: establishing Agency strategies for implementation and integration of the pollution prevention. pesticides and the toxic substances programs unde r applicable Federal statutes: developing and operating Agency programs and polic ies fo r assessment and control o r pesticides and tox ic substances as well as recommending policies and developing programs for implementing the Pollution Prevention Act: developing recommendations for Agency priorities for research. monitori ng. regulatory and info rmati on­gathering acti viti es re la ting to implementing the Pollution Prevention Act and pesticides and tox ic substances programs: developing robust scienti fic. technical and economic data for the conduct o f hazard assessments and evaluations in support or pollution prevention, pesticides and ta xies substances acti vities: directing appropriate scientific peer review to pollution preventio n. pestic ides, and tox ic substances compliance programs: providing toxic substances and pesticides program guidance to EPA regional o ffices; and monitoring. evaluating and assessing pesticides and tox ic substances program operations in EPA Headquaners and regional o ffices. 

Office of Science Coordination and Policy (OSCP) 
f he O ffice of Science Coordination and Policy (OSCP) was created in January 1999 as a third o fli ce w ithin the Office of Chemical Satc ty and Pollution Prevention (OCSPP) to provide advice and leadership on cross-culling science poli cy issues and emphasize qua li ty science on emergi ng scienti fic and technical issues. The Office aims to assure sound scientitic decisions are made regarding sate pesticide and chemical management through the leadership o f the Scienti ti c Ad visory Panel (SAP): FIFRA Scientific Advison Panel (websi te: http://www.epa.gov/scipolv/sap/). The) also coordinate emergi ng exposure and hazard assessment topics such as endocrine disruptors: Endocrine Disrupte r Screening Prouram <EDS P) (website: hnp://www.epa.go, ·/scipolv/oscpendo/ ). 



Federal Insecticide, Fungicide, and Rodenticide Act (FI FRA) Scientific Advisory Panel 
(SAP) 

The FIFRA SAP is composed of biologists, statisticians, toxicologists and other experts 
who provide independent scienti fie advice to the EPA on a wide-range of health and safety 
issues related to pesticides. The experti se of the seven members of the FIFRA SAP is augmented 
by the Food Quality Protect ion Act (FQPA) Science Review Board (SRB), a pool of scientists 
who assist in reviews conducted by the Panel. The Federal Advisory Committee Act governs the 
panel formation process. 

Chemical Safety Advisory Committee (CSAC) 

The CSAC wi ll provide expert scientific advice, infonnation, and recommendations to 
the Office of Pollution Prevention and Toxics (OPPT) on the scientific basis for risk 
assessments, methodologies, and pollution prevent ion measures or approaches. The primary 
objectives arc to provide expert advice and recommendations to EPA on review of: risk 
assessments; models; tools; guidance documents: chemical category documents; and other 
chemical assessment and pollution prevention products. 

Exposure Assessment, Coordination and Policy Division (EACPD) 

EACPD fac ilitates the Endocrine Disrupters Screening Program (EDSP). The EDSP was 
established in 1998 to carry out the mandate in section 408(p) of the FFDCA (21 U.S.C. 346a ct. 
seq.). which directed EPA "to develop a screening program ... to detennine whether certain 
substances may have an effect in humans that is simi lar to an effect produced by a naturally­
occurring estrogen. or such other endocrine effect as the Administrator may designate." 

The program has evolved over the years to incorporate high throughput screening (HTS) 
and toxicological methods as alternatives to the Tier I screening assays which significantl y 
accelerates the pace of screening results for the estrogen pathway for more than I ,800 chemicals, 
and is developing additional HTS and computati onal methods for screen ing chemicals for other 
endocrine pathways. 



FUNCTIONAL STATEMENT 

OFFICE: Office o f Compliance 

HEADQUARTERS OFFICE: Office or Enforcement and Compliance Assurance. Enforcement Targeting and Data Divis ion 

ORGAN IZATIO N HEAD: Lisa Lund. Director 
Office o f Compliance 

R E PORTS TO: Cynthia Giles. Assistant Administrator 
Office of Enforcement and Compl iance Assurance 

FUNCTIONS: 

IMMEDIATE OFFICE OF THE OFFICE OF COMPLIANCE. The Onice of Compl iance (OC). under the supervision of a Director. reports to the Assistant Administrator for the Office o f Enforcement and Compliance Assurance (AA/OECA). OC serves as the principal advisor to the ANOECA on the implementation and oversight of acti vities related to compliance with EPA's environmental laws, including: the Clean Air Act (CAA): Clean Water Act (CWA): Oil Poll ution Act (OPA); Federal Insecticide. Fungicide and Rodenticide Act (FIFRA); Resource Conservatio n and Recovery Act (RCRA): Safe Drinking Water Act (SOW A): and the Toxic Substances Control Act (TSCA) including the Asbestos Hazard Emergency Response Act (A HERA) and the Residential Lead-Based Paint Hazard Reduction Act. 

T he Office o f Compliance (OC) serves as the national technical expert, in coordination with the Agency program o ffi ces. on all mauers relating to media program compliance activities and is responsible for designing and implementing compl iance assurance programs, inc luding enviro nmental problem and/or sector oriented programs. OC works with other OECA o ffi ces, programs. regio ns, states and tribes to address and enhance regulatory compliance among all segments of the regulated community. OC is the OECA lead for compliance and enforcement strategic planning and targeting processes and provides policy and interpreti ve guidance, d irectio n and overs ight to RegionaL State and Tri bal enforcement programs on national enforcement initia tives and program priorities. OC establishes inspection priorities and policies: suppo rts compliance monitoring in Regions. States and Tribes; and targets compliance assistance initiati ves alo ng sector and media lines: develops. implements and assesses accurate measures of compliance with and enforcement of environmental statutes; manages data collection. quality assurance. analysis and use of national compliance and enforcement data; integrates and modemizes data systems in order to provide compliance and enforcement in fo rmation fo r program management and performance purposes and makes information available to the public. OC is also responsible for the provision of trai ning LO enforcement personnel through the Natio nal Enforcement Training Institut~ (NETl). 



2 

The Office of Compliance works closely wi th other OECA offices and also coordinates closely 
with the Office of Solid Waste and Emergency Response (OSWER); Ofiice of Water (OW); 
Office of Chemical Safety and Pollution Prevention (OCSPP): Office of Air and Radiation 
(OAR); Office of the Chief fi nancial Officer (OCFO); Office of Environmental Information 
(OEI); the EPA Regional Offices; States: and Tribal governments. OC represents compliance 
assurance perspectives to other offices and represents OECA on task forces, workgroups and at 
meetings w here issues relating to compliance and enforcement programs are under consideration. 
OC also represents the Agency's position on compliance acti vities with external groups, 
including States, Indian Tribes, other Agencies. Office of Management and Budget. Congress. 
Department of Justice. med ia. industry and public interest groups. 

OC is responsible for maki ng specific Clean Air Act applicabil ity detem1inations, while 
applicability determinations fo r other statutes reside within the appropriate Agency program 
office. Representing OECA on Agency rulemaking workgroups, OC will ensure rules are 
enforceable, w ith adequate reporting requirements. OC also looks to ensure Next Generation 
Compliance is built into EPA rules, with provisioning such as e-reporting, use of advanced 
monitoring technologies, and innovative enforcement considered in the rule making process. 

RESOURCE MANAGEMENT STAFF. The Director of the Resource 
Management Staff reports directly to Director and Deputy Director of the Office 
of Compliance. The Resource Management Staff is responsible for establish ment 
and oversight of all personnel and administrative operations and pol icies for OC; 
oversight and support of infrastructure aspects of the work place; assurance for 
the Office's compliance wi th the Federal Managers Financial Integrity Act 
(FMFIA): formulation and execution of the OC budget; recruitment and retention 
of human resources, facili ties and infrastructure management; contract and grant 
management activities. 

THE BUDGET TEAM. Lt::d by a Team Leader. the Budget Team wi ll 
perform budget form ulation, execution and payroll functi ons at both the 
OC Office level and in suppon of the OC divisions. 

PLANNING, MEASURES, AND OVERSIGHT DIVISON. The Director of the Planning, 
Measures. and Oversight Division (PMOD) reports directly to the Director of the Office of 
Compliance. The PMOD leads the planning and results measurement functi ons fo r OECA 's 
compliance and civil enforcement programs; develops and implements a framework of routine, 
nati ona lly co nsistent overs ight of state and EPA directly implemented enforcement and 
compliance programs, and develops pol icy and monitors enforcement on Indian lands. PMOD 
contains t\vo branches as described below. 

NATIONAL PLANNING AND MEASURES BRANCH. The National Planning and 
Measures Branch (NPMB) reports directly to the Director of the Planning, Measures and 
Oversight Divis ion. The Branch manages the process for developing OECA' s portions of 
the Agency 's Strategic Plan, including the creat ion of OECA' s perfom1ar1ce goa ls, 
objectives and annual targets. NPMB coordinates the development of new measures to 
augment or replace current performance measures. conducts studies to identify ways to 
assess environmemal consequences of pollutants and to develop and test new 
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measurement techniques and methodologies. NPMB coordinates activities to identifY and select national enforcement priorities and initiatives for the federal com pi iance assurance program and assists in the selection and management of ne\\' national initiatives. The Branch coordinates the development and publication of the annual NPM g uidance to help EPA regions prioritize their compliance assurance work and manages the annual commitment system (ACS). The Branch collects infom1ation from regions and EPA databases that is used to report EPA compliance assurance performance. The Branch works with other offices to develop and provide annual narrative infom1ation on the achievements and highlights of the compliance assurance program. The Branch negotiates measures language. targets. and baselines with OMB. The Branch gathers program performance information and enters this information into the appropriate databases. NPMB develops and publishes guidance on how to calculate o utcomes from enforcement actions. The Branch also reviews regional calculations of outcomes to assure nationally consistem appli<.:ation of the guidance. 

STATE AN D T RIBA L PERFORMANCE BRANCH. The State and Tribal Performance Branch (STPB) reports directly to the Director of the Planning. Measures and Oversight Division. The Branch serves as the liaison to the state environmental agencies. such as ECOS and state media associations (ACWA, NACAA, ASTSWMO). STPB oversees development and implementa tion of a comprehensive framework of routine, nationally consistent oversight of state and EPA direct implementation enforcement programs that lead to measurable improvement in program performance. The State Review Framework also includes revie\\S of the regions· direct implementation (Dl) of progran1s that have not been authorized lor state implementation: and identifies and resolves preva lent or persistent national program performance issues. The Branch provides substanti ve advice and counsel to the Assistant Administrator, the Deputy Assistant Administrator. the OC Office Director, other OECA o ffi ces, program offices and the regions on all EPA-wide and OECA-spec ific Indian country enforcement and compliance assurance law and policy matters. This involves the review of policies. guidance, legis lation. and other material or documents that may affect Indian country. STPD coordinates federal Indian law and policy issues within OECA and works directly with the EPA Regions. Program Offices. the American Indian Envi ronmental Office (AlEDO), the Office of the General Counsel. the Office of the Inspector General. the Department or Justice. the Department of Interior. other federal agencies and indian tribes. STPD reviews environmental j ustice issues arising in Indian country and provides guidance on how to integrate these issues within the context of EPA· s federal lndian law practice. The Branch develops approaches to ensuring compliance in Indian country by working within OECA and the EPA Regions on current and emerging Indian country enforcement and compliance assurance matters as well as implementing core and national OECA and EPA priorities. Also. the Branch reviews all proposed civil enforcement actions against tribally-owned/operated facil ities and coordinates Indian country cnforcc.:ment mauers with in OECA. AlEO and OGC. 

NATIONAL ENFORCEMENT TRAJ NINC INSTI TUTE. NET I. under the supervision of a Division Director who reports directly to the Office Director. provides comprehensive. multi-
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statute. civil and criminal environmental enforcement and compliance training for Federal. state. 
local. and tribal lawyers. inspectors. investigators. and technical experts. consistent wi th the 
statutory mission set forth in the Pollution Prosecution Act of 1990. NETI identifies and 
prioritizes multi-media and media-speci fic enforcement and compliance training needs for EPA 
Headquarters. Regional Offices. state. local. tribal. and other governmental authorities: and 
develops and/or tailors appropriate and suffic ient training programs to meet those training needs. NET! delivers traditional classroom training. develops and utilizes new electronic and remote 
training tool s. such as satellite. interactive \'ideo. e-leaming that is SQORM and 508 
compliance. and Webinars to maximize the cost-effecti veness ofNETI training programs and 
services. NETI develops and fosters partnerships with EPA Offices. and other Federal. state. 
local. tribal. and other governmental authorities and their representative organizations to better 
and more efficiently fu lfill the NETt mission. NET! develops and implements internal. external. 
and online communication systems to increase awareness of NETl programs and serv ices. The 
Director of NET! manages the OECA Lcgallntcrn Program. 

ENFORCEMENT TARGETING AND DATA DIVISION. The Enforcement Targeting and 
Data Division (ETDD): under the supervision of a Director, who reports directly to the Office 
Director. provides information management services across OECA and the regions. This 
includes the operation. maintenance. enhancement. integration and modernization or compliance and enforcement informat ion systems. making compliance data publicly available and acting as 
liaison to other EPA program offices on compliance and enforcement data issues related to their 
own data systems. ETDD incorporates risk reduction. environmental justice and pollution 
prevention techniques consistent with Agency priori ties within its program management responsibi lit ies. 

The Division is responsible for the development and t!xecution of targeting analyses to help 
assure that the Office of Enforcement and Compliance Assurance. EPA Regional Offices. and 
states arc establishing and implementing enforcement programs in a timely and efficient manner. 
The Division is responsible for the annual and periodic collection and analysis of data to assess 
the Agency's enforcement and compliance performance. Additionall y. the Division provides 
FOlA support and tracking for the Office. 

ETDD works closely with the other Di,·isions in the Ollice of Compliance and other program 
offices within OECA in the management of compliance and enforcement information retrieval 
systems and works in concert with other programs (OSWER. OW. OAR. OCSPP. OEI) in the 
development. maintenance and enhancement of jointly held information systems. The Division is 
responsible for coordinating with the Information Management Officer and all other OECA 
offices on all information management functions related to program information and 
enforcement database management. ETDD is also responsible for data systems integration and 
modernization of all compliance and enforcemcm data systems. 

The Division rev iews and recommends to the Director. Office of Compliance. comments and 
input on proposed regulations, programs and policies impacting the Divis ion's programs. It a lso 
represents the concerns and interests of its com pi iancc programs to other EPA Offices. States. 
Tribal governments. other agencies. and Congress. as well as industry. public interest and 
environmental groups. 
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INTEGRATION, TARGETING AND ACCESS BRANCH. The Integration. Targeting and Access Branch ( ITAB) develops strategic and tactical targeting tools to assist the regions. sla tes, and tribes in their compliance and enforcement acti vities. The Branch is responsible for Lhe development. maintenance and operation of data integration and public access information tools. such as the Integrated Data for Enforcement Analysis ( IDEA) system. and its web-based interfaces. the Online Targeting In format ion Systen1(0TIS) for state and EPA use. and the Enforcement and Compliance l listory Online (ECHO) system for public usc. The functions of the Branch arc spl it across two teams. 

DATA INT EGRATION TEAM. This Team is responsible tor the maintenance and operation of OECA ·s primary data integration efforts. pulling compliance and enforcement inlom1ation from multiple media data systems across EPA. This Team compiles data runs and s tatist ics for OC staff to utilize in their analyses and reports 

TARGETING AND PUBLIC ACCESS TEAM . This Team is responsible for the development. maintenance and operation of web-based imcrfaces lor Compliance and enforcement date. The Team develops targeting tools and analyses on a systematic, media-specific basis that work fo r a specific environmental problem. The Team leads OC cross­divisional "targeting teams" lor each media program that develop analyses to determi ne potential non-compliance problems that contribute to environmental impairmem. and work cooperatively with OCE and OCEFT. The Team responds to requests to assist regions and states in identifying specific faci lities that might have ,·iolations related to specitic initiatives. They develop online. web-based tools: provide training on targeting; develop best practices to assist in building capacity for targeting at the regional and state levels: and develop capacity for G IS services that can allow users to identify targets via mapping applications including EPA's Geoplalform. The Team plays the lead ro le in OECA in enhancing public access to compl iance and enforcement information. including the development and operation of electronic tools (such as the ECHO website) to provide the public \\·ith access to EPA and state enforcement and compliance information. 

DATA SYSTEMS AN D INFORMATION MANAGEMENT BRANCH. This Branch operates. maintains and provides technical and user support for various ex isting legacy data systems for Agency compliance and enforcement data. DSIMB is responsible for modernization of the legacy systems, including the development. implementation and support of these modernized systems, such as the Integrated Compliance In formation System (!CIS). The Branch is responsible for reaching out to the diverse and numerous users of its data systems to ensure that the systems are designed, dt:veloped and implemented consistent with user and program needs. DSIMB develops and implements procedures to compile annual and periodic data on the outcomes and results of the 



enforcement and compliance program. The Branch develops reports on the annual and 
periodic perfommnce of the enforcement and compliance program at the na tional. 
regional and state levels. The Branch also develops and coord inates implementa tion of a 
data quality strategy. The functions or the Branch are split ac ross three Sections. 
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M ED IA SYSTEMS SECTION. This Section operates. mai ntai ns. enhances and 
provides technical and user support for the legacy data systems for Agency 
compliance and enforcement data. 

IC IS CUSTOMER SUPPORT SECTION. This Section supports all customers 
of the Integrated Compliance Information System. The Section suppon s current 
users. prospective users. and all stakeholders of the I CIS system. The Section is 
comprised of two Teams: 

ICIS REPORTING T EAM. This Team is responsible for maximizing 
the useabi lity of I CIS by designing uscrfriendly reports and data retrieval 
capabili ties. The Reporting Team is responsible for the quarterly and end­
of-year reporting and analyses for the compliance and enforcement 
program. These numbers and analyses are uti lized in a number of ways by 
the other members ofOC in compiling statistics and other analyses on 
regional. state and program pcrfonnance. 

IC IS TRAI NING & USER SUPPORT T EAM. This Team works with 
users oflClS on an ongoing basis and designs. develops. and conducts the 
training necessary for effective use of the system. This Team coordinates 
c losely wirh the ICIS Reporting Tean1 and the ICJS Operat ions. 
Maintenance & Modernization Section to ensure that user communications 
are always timely and correct. 

I C IS OPERATIONS, MAI NTENANCE & MODE RNI Z ATION SECTION. 
This Section is responsible for the operations and mai ntenance of I CIS. and for 
modernization of the compliance and enforcement program's legacy systems. 
including the design and development of the ICIS components for these systems 
as they arc modernized. 

MON ITORING. ASSISTA NCE AN D MEDIA PROG RAMS DIVIS ION. The Director of 
the Monitoring. Assistance and Media Programs Division (MAMPD) reports directly to the 
Director of the Office of Compliance. The Division integrates the use of compliance moni toring 
and assistance to pro mote and improve compliance with the Clean Water Act (CW A) [National 
Pollutanl Discharge Elimination System (NPOES) Section 402. Oil Pollution Act (OPA) and 

pill Prevention Control and Countermeasures (SPCC) Section 311. Section 404 (Wet lands] . the 
Safe Drinking Water Act (SOWA). the Stationary Source Clean Ai r Act (CAA) programs New 
Source Performance Standards (NSPS). National Emission Standards for Hazardous Air 
Pollutants (NESHAP). Section 601 Stratospheric Ozone. :md 112(r) Prevention of Accidental 
Rcleasesl. the federa l Insecticide, Fungicide. and Rodenticide Act (f'l f'RA). the Resource 
Conservation and Recovery Act (RCR /\). and the Toxic Suhstances Contro l Act (TSC/\). The 



Division provides multi-faceted support to EPA. state. locaL and tribal enforcement programs in implementing its responsibilities. The Division leads the development and oversight of cross­cutting national compliance monitoring and assistance policies and guidance. 
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The MAMPD ensures nationally consistent implementation of regulations. policies. and guidance for environmental statutes: provides program leadership to advance OECA compliance and enforcement goals and the mission of EPA and state. tribe and local programs: provides , ·irtual compliance assistance info rmati on to educate state. tribe. and local entities. the regulated community and the public on envi ronmental compliance; provides the public \Vith access to compliance and enforcement infom1ation; designs and implements compliance assistance and compliance monitoring programs to increase the technical capaci ty of regional. state, local and tribal compliance personnel (e.g .. inspectors. compliance officers. e tc.): and conducts laboratory inspections and data audits. 

In addition. Lhe Division supports the development of enforceable regulations including innovat ive approaches, and adequate compl iance monitoring enforcement provisions: provides information on the specific application of national compliance policies: represents the concerns and interests of compliance programs to other EPA offices. Congress. states. tribes. and other governmem agencies. as well as industry. public interest groups, and environmental groups: develops compliance materials and tools for the regions. states. tribes. local agencies. and the regulated community; provides technical expertise on compliance for both the core and national initiatives. ensures national consistency through the oversight of regional and state media program implementation; works on technological tools to modernize the process of conducting and reporting inspections. develops and maintains trained and credentialed inspectors per EPA Order 3500. 1 to provide support to regions. states. local agencies and tribes on the technical aspects of compliance inspections. particularly in support of EPA ·s civil enforcement program. 

COMPLIANCE POLICY STAFF. The Director of the Compliance Policy StaiT(CPS) reports directl y to the. Monitoring. Assistance and Media Programs Division Director. CPS de,·elops and provides oversight on cross-culling national compliance monitoring and assistance policies and guidance to enhance the use and integration of compliance monitoring and assistance tools across EPA. state. local and tribal governments . The staff develops policies that effectively add ress issues that impact cross media nat io nal compl iance monitoring and assistance programs. CPS works with the Divis ion 's Branches to identify and help address media-wide and emerging issues that can be best addressed by developing national multi-media compliance assistance and/or compliance monitoring policies, guidance. tools and strategies. CPS maintains EPA Order 3500.1 (Tra ining Requirements) and EPA Order 35 10 (Credentials). CPS establishes national pol icy for the issuance of EPA credentials. tracks credentials issued by regions and other HQs· offices. and co llects and reports data on those credentials. CPS implements and oversees agreements on credentials between regions and states and tri bes seeking credentials. CPS is charged with overall coo rdination of the implementation of national expecta tio ns tor conducting inspections. CPS dc,·elops and operates mechanisms to communicate infom1ation to inspectors. CPS ser\'es as the OECA lead to coordinate and promote the use of electroni c data !lows and technology by inspectors in the field to increase the eflicicncy of inspection and evaluation programs. In addition. the Policy 
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Sta ff manages OC"s Compliance Assistance Centers by manag ing the gra nt process and working with grantees to develop and maintain the centers. CPS peri odicall y analyzes compliance issues to ident ify new Center cand idates. CPS coordinates among grantees. co llabora tes with other partners (e.g .. program offices. other providers) to d istribute Agency infom1ation on compliance. Addit ionall y. CPS supports the development of Agency-wide sector or topic based Web portals where center deve lopment is not an option. C PS maintains OC"s compl iance assistance web pages.CPS collabora tes w ith partners and stakeholders within and outside the government as appropriate to advance its programs. The Di vision uses new in fo rmation too ls to foster collaboration and more transparent communication with the publ ic. 

WATER BRANCH. The Director of the Water Branch reports directly to the 
Moni toring. Assistance and Media Programs Division Director. The Water Branch promotes and improves compliance with the Clean Water Act (CWA). Oil Pollution Act. and the Safe Drinking Water Act (SDWA). through the integration or compliance monitoring and assistance. It provides multi-faceted support to EPA. state and tribal water enforcement programs. Specificall y. the Branch supports the development of enforceable regulations. ensures adequate compliance moni toring provis ions, partic ipates in rule workgroups. provides commems on proposed legis la tion. and coord inates wi th o ther Agency o ffices as appropriate fo r all Agency water programs. The Branch provides information on the specilic application of national compliance monitoring and assistance po lic ies as they re late to the Agency·s water programs. The Branch represents the 

concerns and interests of its water compliance monitoring and compli ance assistance programs to other EPA offices. Congress. states. tri bes. and other government agencies. as well as industry. public interest groups. and environmental groups. The Branch 
develops water-re lated compliance monitoring and compliance assistance materia ls and tools. The Branch manages and maintains its water program-speci fic compliance 
monitoring and assistance web pages to include new tools and information. The Branch coord inates w ith the CPS to link its program speci fic assistance information to the appropriate Compliance Assistance Centers. and to link its program spec ifi c compli ance monito ri ng programs to the appropriate compliance monitoring (inspection) web pages. The Branch ensures na tionall y consistent core and national priority water programs thro ugh oversight of regional and state program implementation . The Branch prov ides overs ight through a vari ety of mechanisms including. but not limited to. support of the State Review Framework (SRF). the National Program Manager" s (N PM) Guidance. and the A nnual Commitment System (ACS). as appropriate. The Branch provides technical experti se on compl iance monitoring and assistance for both core program and nati onal initia tives fo r the water program. The Branch works to incorporate the latest technology into the processes o f conducting and reporting inspections. The Branch develops s ta tute and water program-specific national policies. guidance. and monitoring strategies to assist the regions. states. tribes. and local agencies in implementing their environmenta l programs. The Branch provides water-specific input in the development of cross-media (or m ulti-media) compliance monitoring and compliance assistance po licies. The Branch develo ps and maintains a cadre of trained. credentialed inspectors to prov ide support to reg ions. sta tes local agencies. tribes and headquarters offices. As req uested. these personnel may conduct inspect ions. develop and present inspector tra in ing . provide 
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oversight of regional, state, tribal and local inspection programs. and perform other tacl­finding acti\'ities. These inspectors will use their experience and expertise to inform and impact the regulatory development process. They will work closely with OC's targeting group. following up in the tield on potential new national priority areas. Branch inspectors conduct and provide training on water compliance inspections, record searches. structured imerviews. computer-based information retrieval and ne .. , · rules for regional, state. local and tribal compliance personnel. The Branch collaborates with partners and stakeholders within and outside the government as appropriate to advance its programs. The Branch uses ne"v information tools to foster collaboration and more transparent communication with the public. 

AIR BRA.NCH. The Director of the Air Branch reports directly to the Monitoring. Assistance, and Media Programs Division Director. This Branch focuses its compliance assurance efforts on the Stationary Source CAA programs I New Source Performance Standards (NSPS). National Emission Standards for Hazardous Air Pollutants (N ES HAP), Section 60 I Stratospheric Ozone. and 112(r) Prevention of Accidental Releases]. The Branch works with regions. states. tribes. and local agencies to develop CAA strategies, initiatives, and emerging programs. The Branch supports the development of enforceable CAA regulations. provides comments on proposed leg islation. participates on Agency workgroups. and coordinates with other Agency o rtices as appropriate. In addition. the Branch: provides information and responds to questions on CAA programs and regulations through regulatory interpretations, applicability determinations. and alternative monitoring decisions. and provides a publicl y accessible repository of all such decisions: represents the concerns and interests of the CAA compliance monitori ng and assistance programs: develops CAA compliance monitoring and assistance materials and tools: coord inates with C PS office to link its program-speci fic assistance information to the appropriate Compliance Assistance Centers. and to link its compliance monitoring programs to the appropriate compliance monitoring (inspection) web pages: ensuri.!S nationally consistent CAA core and national initiative programs through oversight of region. state. tribe. and local agency program implementation; and provides technical expertise on CAA compliance monitoring and assistance. The Branch develops and maintains a cadre of trained. credentialed inspectors to provide support to regions. states local agencies, tribes and headquarters offices. Upon request. these personnel may conduct inspections, develop and present inspector training, provide oversight of regional. state. tribal and local inspection programs. and perform other fact-finding activities. In addition. the Air Branch implements and manages the Federal Wood Heater NSPS Program and manages the CAA ln!onnation Collection Request (ICR) process. 

P ESTIC IDES, WASTE & T OXICS BRANCH. The Director of the Pesticides, Waste and Taxies Branch (PWTB) reports directly to the Monitoring. Assistance, and Media Programs Division Director. The P\VTB promotes and improves compliance with the Federal Insecticide. Fungicide. and Rodenticide Act (FlFRA). the Resource Conservation and Recovery Act (RCRA). the Toxic Substances Control Act (TSCA) and agriculture programs. The Branch provides multi- faceted support to EPA and state hazardous waste. pesticides and toxic substances compliance programs. It oversees environmental 
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compliance programs for all media for agricultural production. including crops. livestock. forestry. agricultural chemicals. irrigation, lawn care. and pest control. The Branch provides technical expertise on f lfRA. RCRA. and TSCA compliance monitoring and compliance assistance for both the core and national initiatives and ensures nationally consistent programs for each media through oversight of regional. state. tribe. and local program implementation. 1l1c Branch supports the development of enforceable FIFRA. RCRA and TSCA regulations to ensure adequate compliance monitoring provisions and provides comments on proposed legislation language. The Branch provides information and responds to questions on its statutory programs and the agriculture program, including the appl icable regulat ions and policies. Branch represents the concerns and interests of its compliance monitoring and assistance programs to other EPA o ffices. Congress. states. tribes. and other govemment agencies. as well as industry. public interest. and environmental groups. The Branch develops compliance monitoring and assistance materials and targeting tools and provides media-specific input in the development of or multi-media compl iance monitoring and assistance pol ic ies. The Branch manages and maintains its program specific compliance monitoring and assistance web pages to include new tools and infom1ation. The Branch coordinates with the CPS to link its program specific assistance information to the appropriate Compliance Assistance Centers. and to link its program specific compl iance monitoring programs to the appropriate compliance monitoring (inspection) web pages. The Branch develops national FIFRA. RCRA and TSCA policies. guidance documents. and monitoring s trategies to assist the regions. states. tribes. and local agencies in the implementation of their envi ronmental programs. The Branch develops and maintains a cadre of trained. credentialed inspectors to provide support to regions. states local agencies. tribes and headquarters offices. As requested. these personnel may conduct inspections. develop and present inspector training. provide oversight of regional. state, tribal and local inspection programs. and perform other fact-Jinding activi ties. Inspectors use their experience and expertise to inform and impact the regulatory development process. They work closely with the Office·s targeting group. following up in the field on potential new national priority areas. Inspectors conduct and provide training on FIFRA. RCRA and TSCA compliance inspections and evaluations. record searches, structured interviews. computer-based information retrieval. and new ru les for regional. state. local and tribal compliance personnel. The Branch works to incorporate the latest technology into the processes of conducting and reporting inspections. and delivering compliance assistance Jor the regions. states. tribes. local. In addition. the Branch: administers the FIFRA state/tribal cooperative agreement program and manages the Pesticide Enforcement and TSCA Grant Programs: admin isters the pesticide producer establishment registration and product ion reporting program under Section 7 of FlFRA: maintains and operates the a ti onal Agriculture Center to provide in1ormation on compliance with environmental requirements that impact agriculture. facili tate coordination and communication on agricultural issues among headquarters and the regions and serve as the gateway to EPA· s information on agriculture to stakeholders outside of EPA: and co llaborates with partners and stakeholders within and otHside the government as appropriate to advance its programs. The Branch uses new infonnation tools to foster collaboration and more transparent communication with the public. 
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GOOO LABORATORY PRACTICES SECTION. This Section. under rhe supervision of a Section Chief. who reports to the PWTB Branch Chief. is responsible for implementing the Agency's Good Laboratory Practices (GLP) compliance monitoring program through laboratory inspections and data audits to assure the quality and integrity of test data submilled under TSCA and Flf-RA. The Section a lso represents EPA in international activities on GLP compl iance monitoring, including providing tra in ing to international GLP inspectors. 



FUNCTIONAL STATEMENT 

OFFICE: Office ofthe Science Advisor 
HEADQUARTERS OFFICE: Office of Research and Development 

ORGANIZATION HEAD: EPA Science Advisor 
(Assistant Administrator for Research and Development) 

REPORTS TO: Administrator. US Environmental Protection Agency 

FUNCTIONS: 
T he Office of the Science Advisor (OSA) suppom the EPA Science Advisor in his/her key functions inc luding: 
• Advising the EPA Administrator on science and technology activities and issues. including the work at all Regional and Program laboratories at EPA: • Coordinating cross-Agency science and technology policy issues: • Reso lving conflicts related to science and science policy; • Providing vision on science and technology matters. and advancing emerging issues: and • Supporting the EPA Sc ience Advisor in his role as face of/spokesperson for Agency science internally and externally. 

Under the direction of the EPA Science Advisor. OSA provides leadersh ip and serves as an honest broker for cross-Agency science and technology policy to encourage the integration of the highest quality science and technology information into the Agency's policies, decision­making process. and implementation. This work is accomplished through intra- and inter­agency networks that draw on the expertise of scientists. engineers, and policy advisors in the EPA Program and Regional Offices. In addition, OSA provides leadership on scientific integrity at EPA and serves a critical role in evaluating studies dealing w ith exposure of human subjects volunteering to participate in research studies conducted or supported by EPA. 
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Programs of the Office of the Science Advisor (OSA) 

Human Studies Review Board 
fhe Human Studies Review Board ( HSRB} is a federal advisory commillee that provides advice, information and recommendations on issues of human subjects resea rch. 

On thi s page: 
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About the Human Studies Review Board 
The Human Studies Review Board provides advice and recommendations on: 

I. Research proposals and protocols 
2. Reports or completed research with human subjects 3. How to strengthen EPA's programs for protection of human subjects of research 

The HSRB reports to the EPA Admi nistrator through EPA's Science Advisor. A fter each meeting the HSRB produces a f-inal Report that summarizes the advice and recommendations for each topic reviewed. 

This si te contains materials that were made available to or produced by the r ISR.B. The meeting minutes and reports posted on this site are the products of the HSRB and represent the views and recommendations of the HSRB, not the EPA. They do not represent information approved or disseminated by the EPA and. hence. do not necessarily represent the views and policies o f the EPA. nor of other agencies in the Executive Branch of the federal government, nor does mention of trade names or commt:rcial products constitute a recommendation for usc . 
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Charter and Bylaws 
A chaner for the Human Studies Review Board dated February 21, 2006, was issued in acco rdance with the provisions of f-ACA, 5 U.S.C App.2 § 9. The Board's charter was reauthorized March 25. 2014. A link to infommtion lor IISRB members i~ also pro\'ided below. 

• I Junwn ~tudil.'~ Rl.'\'iC\\ B(lard Charter 

http://w,vw.epa.gov/osa/human-studies-re\·iew-board 21312016 
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Membership and Meetings 

The HSRB holds regular meetings throughout the year: 

• \k~t in~.; ~,, th~.· I Iuman ~llldli.'S Rn 11.' \\ no;nd 
• \ kmb~.:r...: or lhL· II urn: Ill -.;uhi~o:l'b R~.·\ 11.'\\ I\, •.II I 

L'lst updatc•d on April I G. 2015 

http://wvvvt.cpa.gov/ osalhuman-studie.s-rcview-hoard 21312016 
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Human Studies Review Board (HSRB) 
The HSRB as an andependent advasory commiltee that operates an accordance wath the provas1ons of the >-rOt>r.ll Ad""'"' (om mill<·•' A ! 
., AU\ I ' t S ( App l 9" It was Established by rule at Subpan P or the expanded versaon of EPA Regulauon 40 CFR 26 (Protectaon or Human Subjects) promulgated by the Agency an 2006 and subsequently chanered on February l of that same year. 
The HSRB as required by 40 CFR 26 to revaew and comment on all proposed and completed third-party research anvolving the in tentaonal exposure or human subJects that is submalted to the Agency under the pesucide laws (see subpans K·l). In i1ddat1on, the HSRB revtcws the sCience and ethics of completed studaes tha t the Agency adentifies as relevant to a parucular regulatory or pohcy deCISIOn We work closely wath OPP an OCSPP for these revaews 

The HSRB meets up to 4 umes a year 1n meetmgs that are open to tne pubhc More anformataon can be found here. ··11p //l'i\\'1'1 \![1,) tjllV/0'<1/flUII1dl1 ) (U!fl t'' ICVI<.'\'1 llo,HrJ 

ono lnh•ftiPt I £P-\ qn ~· I ();\p tr'i~ .... _ .. (), .. ;1:.11 •• I : '#\ d• ,; fill I r I •'Jlf 11t'H':; I .\ ... , .. ,. ,,: Hlrtv 

hllp://inrranet.ord.epa.gov/p2/hsr/human-studies-revie\\- board-hsrb 2/3/20 16 



PROPOSED FUNCTIONAL STATEMENT 

OFFICE OF T HE ASSISTANT ADMINISTRATOR FOR CH EMICAL SAFETY AND 
POLLUTION PREVENTION (OCSPP). The functions and responsibilities outlined below are 
assigned to the Assistant Administrator for Chemical Safety and Pollution Prevention and are 
carried out by officials within OCSPP under his/her supervision. 

The Assistant Admi nistrator serves as the principal advisor to the Administrator in 
matters pertaining to chemical safety. pollution prevention. pesticides and toxic substances. and 
is responsible for implementing the: Pollution Prevention Act of 1990 (PPA): pesticides and 
toxic substances programs under the Federal Insecti cide, Fungicide and Rodenticide Act 
(FIFRA); Federal Food. Drug and Cosmetic Act (FFDCA): Toxic Substances Contro l Act 
(TSCA); Asbestos School Hazard Abatement Act of 1984 (ASHAA); Asbestos Hazard 
Emergency Response 1\ct of 1986 (AHERA); Organotin Antifouling Pai nt Control Act of 1988 
(OAPCA); Residential Lead Based Paint Hazard Reduction Act, and promoting coordination of 
Agency programs engaged in poll ution prevention acti vities. 

The Assistant Administrator has responsibility for: establishing Agency strategies for 
implementat ion and integration of the pollution prevention, pesti cides and toxic substances 
programs under applicable Federal statutes: developing and operating Agency programs and 
policies for assessment and control of pesticides and toxic substances as well as recommending 
policies and developing programs for implementing the Pollution Prevention Act: developing 
recommendations fo r Agency priorities for research. monitoring. regulatory and information­
gathering activities relating to the implementation of the Pollution Prevention Act and pesticides 
and toxic substances programs; developing robust scientific , technical and economic data for the 
conduct of hazard assessments and evaluations in support of polluti on prevention, pesticides and 
toxics substances activities; directing appropriate scientific peer review for pollution prevention. 
pesticides. and toxic substances compliance programs: providing tox ic substances and pesticides 
program guidance to EPA reg ional o ffices: and monitoring, evaluating and assessing pesticides 
and toxic substances program operations in EPA Headquarters and regional o ffices. 

Offi ce of Science Coordinat ion and Policy (OSCP) 

The Ofllce of Sciencl! Coordination and Policy (OSCP) was created in January 1999 as a 
third office within th~ Ortice of Chemical Safety and Pollution Prevention (OCSPP) to provide 
advice and leadership on cross-cutting science policy issues and emphasi7c quality science on 
emergi ng scientific and technical issues. One way the office assures sound scientific decisions 
arc made regarding sa fe pesticides. chemica l managcmenl. complex pollution prevention 
measures or chemical safety approaches is through the leadership of the FIFRA Scientific 
Advisory Panel (SAP) hnp://wwv:.epa.gov/scipolicy/sap/. ! Iuman Subjects Review Board 
(IISRB) for pesticides http://intranet.ord .epa.l:!ov/p2/hsrlhuman-studies-review-board-hsrb. and 
the newly-establi shed Chemical Safety Advisory Committee (CS/\C) https://www.epa.gov/csac. 
They also coordinate emerging topics such as endocrine disruptors: Endocrine Disruptor 
Screening Progran1 (EDSP) (website : http://wwv<.epa.gov/scipo lv/oscpendo/ ) and Good 
Laboratory Practices (GLP) audits for TSCA and FIFRA. 



Science Review and Consultation Division (SRC D) 
Federallnsecricide, Fungicide, and Rodenricide Act (FJFRA) Sciemific Advis01y Panel (FJFRA SAP) 

The FIFRA SAP is composed of biologists, stati sticians. toxicologists and other experts who provide independent scientific advice to the EPA on a wide-range of health and safety issues related to pesticides. The expertise of the seven members of the FlFRA SAP is augmented by the Food Quality Protection Act (FQPA} Science Review Board (SRB), a pool of scienti sts who assist in reviews conducted by the Panel. The Federal Advisory Committee Act govems the panel formation process. 

Human Studies Review Board (HSRB) 

The HSRB is an independent advisory committee that operates in accordance with the provisions of the Federal Advisorv Committee Act (F ACA). 5 U.S.C. App 2 § 9. It was Established by rule at Subpart P of the expanded version of EPA Regulation 40 CFR 26 (Protection of Human Subjects) promulgated by the Agency in 2006 and subsequently chartered on February 1 of that same year. The HSRB is required by 40 CFR 26 to review and comment on all proposed and completed third-party research involving the intentional exposure of human subjects that is submitted to the Agency under the pesticide laws (see subparts K-L). In addition, the HSRB reviews the science and ethics of completed studies that the Agency identifies as relevant to a particular regulatory or policy decision. We work closely with OPP in OCSPP for these rev iews. The HSRB meets up to 4 times a year in meetings that are open to the public. 

Chemical Safety Advisory Commiuee (CSAC) 

The CSAC provides expert scientific advice, information, and recommendations to the Office of Pollution Prevention and Taxies (OPPT) on the scientific basis for risk assessments, methodologies, and pollution prevention measures or approaches. The primary objectives are to provide expert advice and recommendations to EPA on review of: risk assessments; models; tools; guidance documents; chemical category documents; and other chemical assessment and pollution prevention products as deemed appropriate. that are prepared by OPPT; and addressing other issues that OPPT identifies as critical to its programs. 



Science Coordination Policy and Audit Division (SCPAD) 

Science Coordination Policy Staff 

SCPAD facilita tes the Endocrine Disrupters Screening Program (EDSP). The EDSP was 
establi shed in 1998 to carry out the mandate in section 408(p) of the FFDCA (2 1 U.S.C. 346a et. 
seq.), which directed EPA "to develop a screening program to determine whether certain 
substances may have an effect in humans that is similar to an effect produced by a naturally­
occurring estrogen, or such other endocrine effect as the Administrator may designate." 

The program has evolved over the years to incorporate high throughput screening (HTS) and 
computational methods as alternatives to the Tier I screening assays, significantl y accelerating the 
pace of screening results in the estrogen pathway for more than 1 ,800 chemicals. The EDSP is 
developing additional HTS and computational methods for screening chemicals for other 
endocrine pathways. 

Good Laborat01y Practices Staff (GLP) 

This staff, under the supervision of a team leader who reports to the SCPAD Director, implements 
the Agency's Good Laboratory Practices compliance monitoring through laboratory inspections 
and data aud its to assure the quality and integrity of test data submitted under TSCA and FIFRA, 
and represents EPA in International activities on GLP compliance monitoring. 



Office of Science Coordination Policy {OSCP) 

Organization Chart 

Stanley Barone, Office Director (acting}, 
(202} 564-8429 

lnza Graves, Deputy Director, (202} 564-8454 

10 
Laura Bailey, Supervisory Physical Scientist, 

(202) 564-3181 
Scientific Advisory Panel (SAP} 

Chemical Safety Advisory Committee (CSAC) 

Exposure Assessment, Coordination and Policy 
Division (EACPD) 

(202} 564-8430 

VACANT - Division Director 



Office of Compliance 
Immediate Office 

Betsy Smidinger. (A) Director 
Karin Koslow. (A) Deputy Director 
Mamie Miller, Associate Director 
Caroline Klos. (A) Chief of Staff 

I 
National Enforcement 

Training Institute 
Mike Walker. Director 

Resource Management Staff 
Michael D. Richardson, Director 

/ 
I 

\ 

Enforcement Targeting 
and Data Division 

John Dombrowski. Director 
Vacant. Oep. Director 

\.... ~ 

1 
l 

Data Systems & Information 
Management Branch 
Steve Hufford. Ch1ef 

Dan Holic, Associate Chief 

Integration Targeting and 
Access Branch 

Mike Barrette. Chief 

H Med1a Systems Section 
David Meredith, Chief 

Air Branch 

ICIS Ops, Mamtenance & 
f---....1 Modernization Section 

Glendora Spmelli, Chief 

ICIS Customer Support 
Section 

Sharon Gonder, Chief 

A= Acting 

Julius Banks, 
Chtef 

I 
/' 

Monitoring, Assistance, 
and Media Programs 

Division 
Ed Mess1na. Director 

R1ck Duffy. Deputy Director 

I 
/ ' 

Planning, Measures, and 
Oversight Division 
Chris Knopes. Director 

Dan Palmer. Dep. Director 

Compliance Policy Start 
Chad Carbone, (A) D1rector 

Water Branch 
Martha Segall, 

Chief 

Pest;ddes. Waste &l 
Toxics Branch 

Liz V1zard. 
Chief 

Good Laboratory 
Practices Section 

Francis Liem. Chief 
~ 

National Planmng & 
Measures Branch 

1--Michele McKeever. 
Chief 

State & Tribal 
Performance Branch. 1---< 
Michael Mason, Chief 

As of November 1, 2015 





Office of Science Coordination Policy (OSCP) 
Proposed Organiza tion Chart 

Stan Barone Jr., Acting Offic.e Director 
202/564-1169 

lnza Graves, Deputy Office Director 
202/564-8454 

Science Review and Consultation Division 
(SRCD) 

Science Coordination Policy and Audit Division 
(SCPAD) 

laura Bailey, Acting Division Director 
202/564-3181 

Scientific Advisory Panel (SAP) 
Science Advisory Committee on Chemicals 
(SAC C) 
Human Studies Review Board (HRSB) 

VACANT, Division Director 
202/564-8006 

Science Coord ination Policy Staff (Team Lead) 
Aud it St aff (Team Lead) 



EPA ORGANIZATION CODE CHANGE REQUEST FORM ! 

(11/2015 Edition) 
Proposed Effective Date: 
REGION/AASHIP: OCSPP 
Instructions: Please complete the Organization code change form and forward it as part of the final reorganization package (without the examples). All requested changes w ill be review by the agency's reorganization team for conformity with system code change procedures. Failure to provide this information may delay processing of this request. There must dlee line for each Type of Change. Deleted organizations will be inactivaled and the Current Organization Name and Organization Code needs to be provided. New organizations start at Type of Cha with "New Organization" and fill in the res t to the right. Please provide the City and State, "Duty Location" of the new organization. When Renaming organizations, if it changes in the organizational level then that organization can not be changed. It needs to be listed as a Delete and a New Organization created with the new name. Renamings stay at the same level in t organization heirarchy. 

TYPE OF CHANGE 
CURRENT ORG (click on the cell drop NEW ORG NewOrg New Org CURRENT ORGANIZATION NAME CODE2 down for change type) NEW ORGANIZATION NAME CODE2 (optional) CITY STATE OSCP (10), SAP/CSAC Mf\000000 Rename Organization OSCP. SRCD MAAOOOOO WashinQton DC OSCP, EACPD Mf\800000 Rename Organization OSCP, SCPAD MABOOOOO Washin~ r.-~.;r~~ ;· 0 ... ' \\ 

NOTE: 
'1 Organ1zattoo Name IS a 37 charac1ers r1eld II lhc new descnphon IS longer than that 11 w.ll be abbrevtated 
2 Organ1zatton Code ts a 8 character ftCid tn AlphaJNumbenc rormal 
RED - Delete Or~ HI UL Hcnilrnc 01q, GREEN - New Org 



SEPA 

Commenting 
Office 

OECA/OC 

ORD/OSA 

OCSPP/OSCP 

COMMENTS RESOLUTION SUMMARY 

Type of Comment 
A =Advisory 

I = Issue Resolution 
N = No Comment 
X = No Response 

Office of Science CoonJination and Policy (OSCP) 
lnza Gr·avcs, 202-564-8-t54 

Comment Dctniled Resolution 



MEMORANDUM DATE: 

SUBJECT: Office of Science Coordination and Policy, Science Review, and Exposure Assessment, 
Coordination and Policy Reorganization Proposal - REORGANIZATON DECISION 
MEMORANDUM 

FROM: Stan Barone, Jr., Director(act ing) 7\t,~.~-~ § 
Office of Science Coordination and Policy(~~~ v-~ ~,........ .._,.~ . 0 

TO: James Jones, Assistant Administrator 
Office of Chemical Safety and Pollution Prevention (OCSPP) 

OSCP requests your permission to reorganize, facilitating the transfer of four Full Time 
Equivalent (FTE) and associated payroll, contracts, Working Capital Fund (WCF) and travel 
resources from the Office of Enforcement and Compliance (OECA), and one FTE and 
associated payroll and WCF resources from the Office of Research and Development, 
Office of the Science Advisor, Human Studies Review Board. 

PROPOSAL 

Significant Changes: 

• Establish Science Review and Consultation Division (SRCD) to realign transferred HSRB employee 
and reassign current Scientific Advisory Panel (SAP)/Chemical Safety Advisory Committee (CSAC) 
staff. OSCP recently established the CSAC) to provide expert scientific advice/recommendations 
to the Office of Pollution Prevention and Taxies (OPPT) for chemical assessments, 
methodologies and other complex pollution prevention measures or chemical safety 
approaches. OSCP's SAP/CSAC is current ly a staff element in the Immediate Office. We propose 
to combine ORO/SA's Human Studies Review Board FTE with SAP/CSAC FTEs to form the SRCD 
which will more accurately describe the work of the transferred functions. 

• Change name of Exposure Assessment, Coordination and Policy Division to Science Coordination 
Po licy and Audit Division (SCPAD). 

Key Discussio-ns To Date: 

• Ongoing d iscussions with OECA, ORO Science Advisor, OCSPP, and OSCP managers. 
• Informed LER of reorganization on December 2, 2015; Unions informed. 
• Met with Francisca Liem, GLP supervisor, on December 3, 2015. 



• Facilitated All Hands with GLP staff on December 7, 2015. 
• Showed prospective space to GLP employee on December 11, 2015. 
• Cont inuous conversations with OSA/ ORD SA and OECA/OC management. 

REVIEW AND ANALYSIS 

Reviews and Comments Resolution : Emails sent to OECA and ORO with attached Reorganization 
Proposal. 

14/15 Ceiling and Supervisor-to-staff Ratio: 1:8; no change. 

RECOMMENDATION: 

I have received notice from the Office of Administration and Resources Management' s Office of Human 
Resources that all comments have been satisfactorily resolved and the proposal is ready for approval. 

Attachments: 

Tab A: Reorganization Proposal Forms 

Tab B: Comments Resolution Summary 



Proposed Title Change: 

Please provide the fo llowing information: 

Current Organizational Title: Office of Chemical Safety and Pollution Prevention 
(OCSPP), Office of Science Coordination and Policy (OSCP). Immediate Office (10) 

Proposed Organizational Title: Office of Chemical Safety and Po ll ution Prevention 
(OCSPP), Office of Science Coordination and Policy (OSCP), to Science Review and 
Consulta tion Division (SRCD) 

C urrent Organizational Title: Office of Chemical Safety and Pollution Prevention 
(OCSPP), Office of Science Coordination and Policy (OSCP), Exposure Assessment. 
Coordination and Policy Division (EACPD) 

Proposed Organizational Title: Office of Chemica l Safety and Po llution Prevention 
(OCSPP), Office of Science Coordination and Policy (OSCP), to Science Coordination 
Policy and Audit Division (SCPAD) 

Certifications: 

Check all boxes that apply: 

X Staffing: This title change proposal is changing our organizational title associated 
wit h each of our employees. There are no other staffing impacts. 

X Organizational C harts: This title change proposal is changing our organizational 
title in our organizational charts. There are no other organizational impacts. 

X Functiona l Statements: This title change proposal is changing our organizational 
title in our functional statements. There are no other functional impacts. 

2 



oEPA 

The title change proposal must be completed. si~11ed by the Assistant Admillistrator/Regiollal 
Administrator. submilled to Troy Boxton. Offici! of /Iuman Resources. Policy. Planning and Training 
Division and your designated HR Shared Service Cemer Representative via email and llardcapv for ret·iell'. 
If there are any questions regarding this form. please refer to the agency's reorgani;ationweh.{itefor 
additional information at: Imp: 'imranet.eoa.go1· olmomgrams reorg sto!p.~.htm 

\II EMORI-\NDUM 

DAT E: November 9, 2016 

SUBJECT: Office o f Science Coordination and Policy, Scientific Advisory Panel and 
Exposure Assessment, Coordination and Policy Title Change Proposal 

FROM: Stan Barone Jr .. ~~/ 
Acling Director. 0 ience .oordination and Policy (OSCP) 

T HRU: James Jones 

T O: 

Purpose: 

Troy Boxton. 
Resources 

-Pollution Prevention (OCSPP ) 

icy, Planning and Training Division, Office of Human 

To form a new di\'is ion in OSCP and change the name of the currem di vision. 

Background: 

This is a Level I reorganization. Management in the offices of Office of Research and 
Development, Office of the Science Advisor (ORD/OSA); Office of Enforcement and 
Compliance Assurance. Office of Compliance (OECA/OC): and the Office of Chemical Safety 
and Pollution Prevention (OCSPP/OSCP) have agreed to transfer four FTE from OECA and one 
FTE from ORD/OSA to OCSPP/OSCP. OSCP proposes to form the Science Review and 
Consultation Division (SRCD) and realign the employees on the SAP/CSAC staff· to the di"is ion. 
along with the one permanently-transferred FTE from ORD. Additionally. OSCP proposes to 
change the name of the Exposure Assessment, Coordination and Policy Division (EACPD) to the 
Science Coordinati on Policy and Audit Division (SCPAD) and realign the employees in EACPD 
with the pennanently-transferred employees from OECA. The offices have held several 
meetings; to include the Unions. Labor and Employee Relations. and affected employees. 


